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Itis the

that helps to make

Konrad Adenauer (1876381967), famous German statesman.

In todayds highly competitive business world, recruiters
and HR managers need to be able to fall back on HR
marketing measures that are target-oriented as well

as success-oriented. Measures that, for example, help
to facilitate the approach of target groups, the selection
of so-called oright potentialsé and the rejection process
as a whole. Selecting the most suitable publication
channels and processing incoming data efficiently is

of similar importance. With so many tasks to perform,
things can quickly become complicated. Fortunate

are those who have at their disposal a tried-and-tested
application that provides solutions to all of these
challenges, and more.

Pursuing international corporate strategies while
implementing a uniform employer branding.

It is not unusual for locally organised business units,
subgroups or branch locations of an international
conglomerate to dispose over their own individual
websites, often featuring varying styles of design,
functions and contents. This does little to promote a
uniform corporate appearance in regard to design and
functionality. To achieve optimum brand recognition,
would-be employers need to make sure that their career
websites highlight every available image-promoting
aspect. It is equally important that career websites
feature an appropriate layout, qualitative design and
an intuitive user guidance system. User-friendliness is
yet another absolute prerequisite.

At present, close to 95 % of international corporations
are governed by locally administrated, heterogeneous
system environments, importing and exporting data
formats of nearly every conceivable variety. The larger
and more complex the corporate structure, the more
difficult it becomes to meet everyday requirements.
Standardised software, especially when based on
existing ERP systems, is often ill-suited for depicting
website and data management processes in a target
group-adequate manner. In this day and age, patchwork
solutions simply will not do. The demands placed on
career websites and the exchange of data between
dissimilar systems require well-conceived, customised
solutions.

Handling online congestion while finding the most
suitable candidates.

Nowadays, companies of various sizes to receive any-
where from 20,000 to 220,000 online applications per
year. Applications are submitted in many ways 8 often
unstructured, in hard-copy form, as eMails or via the
corporate websiteds online application function. The
result? Employers are having to optimise their handling
and administration processes while also providing
recruiters with decision-making aids for selecting the
most suitable candidates.

Despite the constantly increasing number of applications,
companies continue to be in need of specialists and
executive staff. The implementation of talent relationship
programmes is proving to be an effective method of
staying in touch with high-potential candidates. Another
way of securing talented individuals is to approach
suitable candidates by way of special online portals
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Easier than you think:

The perfect solution for administrating and exchanging relevant data!

commonly frequented by the appropriate target groups.
BeeSiteE is the result of years of toil and preoccupation.
With it, milch & zucker has developed a platform that
achieves what few thought possible d the integration
of dissimilar systems into one harmonious system
environment. Thanks to the experience gained from
numerous projects involving the development of
commercial job boards, HR websites and company
portals for large-scale corporations, milch & zucker

is able to offer its clients an application that leaves
absolutely nothing to chance.

Process management and communication in one 8 from
comprehensive eRecruiting to attractive career websites.
The BeeSiteE Recruiting Edition is an all-in-one solution
featuring everything thatis needed to successfully
perform eRecruiting, applicant management and talent
relationship management tasks. All of its functions are
founded on a service-oriented architecture (SOA). The
web services which serve to depict functions can be
easily and seamlessly integrated in your business
processes and existing system infrastructures. Further-
more, the BeeSiteE Recruiting Edition offers numerous
interfaces to standard HR software programmes and
commercial job boards. Standardised data exchange is
effected via HR-XML. The BeeSiteE Recruiting Edition has
been certified by the international HR-XML Consortium.

What applicants want and recruiters need.

BeeSiteEds frontend version presents itself to applicants
as a comprehensive career website, while the backend
version offers recruiters and specialist departments an
ideal platform for carrying out recruiting and applicant
tracking processes.

Shared workflows call for a system that meets the
demands of all participants. BeeSiteEds Recruiting Edition
is easy to operate, comprehensive in functionality and
process automation and equipped with an intelligent role
and rights system that ensures that only authorised
persons are able to access confidential candidate data.
All applicant-related functions are depicted in a companyds
corporate design and then integrated into the respective
career website or intranet domain. Employer branding
measures are fully supported. The website presents itself
to applicants without breaks in style or design. And thus,
the needs of both parties @ internal as well as external &
are met without fail.







